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When I grow up, I want to be an injury epidemiologist!

“Public health is the constant 
redefinition 

of the unacceptable”
Geoffrey Vickers



Careers in Injury & Violence Prevention

• “Public health is what we, as a society, do collectively 
to assure the conditions in which (all) people can be 
healthy.” 

• -Institute of Medicine (1988), Future of Public Health
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Careers in Injury & Violence Prevention

• Attract staff with the shared mission, vision and purpose

• Build on the passion for prevention, social justice, right and wrong

• “Speak up for those who cannot speak for themselves, … “

• Cultivate diversity of perspective and approach; entertain discussion and 
argument in the cocoon of respect and honor

• Hire students and interns; entertain mobility assignments – increase exposure

• Recruit and hire from outside traditional or historical public health 
background – and then support training and ongoing education
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Presenter
Presentation Notes
How best shall we provide direction to those new to the field? What works? What might we do better? I for sure do not know all the answers. However, I can share our experience, what we have done and are doing as we seek to serve the upper Midwest and the people of Minnesota. As we recruit in MN, we talk about some of the work specifics of the position we are seeking to fill. But we really try to present the bigger picture – we try early on in the interview process (and even in our job postings) to set the vision. And, we watch for reactions. Does it seem like the candidates are responsive? Maybe not entirely on board, but seemingly willing to learn and grow? We watch for capacity to grow and to innovate. We connect new staff to Safe States Alliance, WHO, CDC, SAMHSA, NHTSA, HRSA, NASHIA, CSTE, and a host of state-specific agencies and organizations. The Safe States Alliances website – has a constellation of training materials (the core competences, self-assessment, IVP orientation toolkit, resources, etc.). We pay for all our staff memberships – and for the memberships of several others across the agency. As (older) adult learners, we learn by doing …Proverbs 31 verses 8 and 9: “… for the rights of all who are destitute. Speak up and judge fairly; defend the rights of the poor and needy.”



Careers in Injury & Violence Prevention

• Be present – call, attend, email - Relationships are bi-directional

• Peers – depend upon!

• Partners (National, Tribal, within your state – NGO, state agencies, 
local public health, academia)

• Recruit, retain, train, expose, explore … write and present

• Find the right seat on the Injury Prevention Bus …
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Presenter
Presentation Notes
Sometimes, we do not get the right person doing the right thing that best fits who they are, their skills and their passion.Tough to be flexible within state or academic or federal bureaucracies … but this is our challenge!



A Call to Mission & Vision

• Protect, maintain and improve the health of all Minnesotans 
(we might rewrite it as “protect, preserve and promote” in 
order to use the power of alliteration …)

• The MDH vision is for health equity in Minnesota, where all 
communities thrive and all people have what they need to 
be healthy.

• Visions and plans …
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Presenter
Presentation Notes
So, sometimes we confuse vision and plans … we might tend to hold on to plans as sacred. We even write state plans for certain years … and we should. It is good to plan and to prepare, to set goals and to measure. We must. However: our plans must be subservient to the vision … Stubborn about vision … flexible about plans … https://store.northpoint.org/pages/leading-in-uncertain-times-six-minutes?utm_source=Staff+Development+Content&utm_campaign=5c9328ef02-Uncertain-Staff-Development-Issue-11&utm_medium=email&utm_term=0_80e617b2a8-5c9328ef02-329275777&mc_cid=5c9328ef02&mc_eid=44bff30d87 

https://store.northpoint.org/pages/leading-in-uncertain-times-six-minutes?utm_source=Staff+Development+Content&utm_campaign=5c9328ef02-Uncertain-Staff-Development-Issue-11&utm_medium=email&utm_term=0_80e617b2a8-5c9328ef02-329275777&mc_cid=5c9328ef02&mc_eid=44bff30d87


Making Injury & Violence Prevention Happen

Programs

Data

Partnerships

Targeted Programs      Driven by Data      Guided through Partnerships

Presenter
Presentation Notes
The arrowhead of program is where change happens; the feathers of partnership drive the accuracy; the data are the shaft …



Recommendations
• Develop, nurture, cultivate partnerships

• We sing harmony … in a choir

• Our data alone (Gasp!) will not make prevention happen

Presenter
Presentation Notes
The good news: Data can make a difference!The bad news: It rarely does (Jon Roesler, May 20, 2011)Examples in MN: prohibit primary care providers from counseling about firearm ownership; “This has nothing to do with people dying; this is about the right to keep and bear arms.”Defund trauma system.We need to translate the data; we need to make it digestible and actionable …



Thank you!

• For further discussion & dialogue:

Mark Kinde, MPH

Injury & Violence Prevention Section

Minnesota Department of Health

mark.kinde@state.mn.us

651.201.5447

mailto:mark.kinde@state.mn.us
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